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. Walsall Council

Minutes of the ORDINARY MEETING of the Council of the Walsall Metropolitan
Borough held on Monday 7 April 2025, at 6.00 p.m. at the Council House, Walsall.

Present

Councillor A. Harris (Mayor) in the Chair

Councillors: G. Ali P. Kaur
A. Andrew R. Larden
B . Bains E. Lee
H. Bashir R. Martin
M.A. Bird R. K Mehmi
C. Bott E. Morgan
P. Bott J. Murray
R. Burley L. Nahal
J. Chapman S. Nasreen
C. Cheema A.A. Nawaz
S.J. Cooper A. Parkes
M. Coulson K. Pedley
S.K. Ditta G. Perry
S. Elson W. Rasab
K. Ferguson L.J. Rattigan
F. Flint E. Russell
M. Follows S. Samra
N. Gandham K. Sears
A. Garcha G. Singh Sohal
P. Gill P. Smith
N. Gultasib C.A. Statham
L. Harrison M.A. Statham
A.J. Hicken C.D.D. Towe
A. Hussain M. Ward
I. Hussain V.J. Waters
K. Hussain J. Whitehouse
S.B. Hussain T. Wilson
T. Jukes

90. Apologies

Apologies were received on behalf of Councillors Murphy, Margetts, Latham

and Hassan.
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Minutes

Resolved

That the minutes of the meeting held on 26 February 2025, a copy having been
sent to each member of the Council, be approved as a correct record.
Declarations of interest

Councillor Bird disclosed that he was a founding member of EImwood School
and would not contribute to the debates around this topic.

Local Government (Access to Information) Act, 1985 (as amended)
Resolved

There were no items in private session.

Mayor’s announcements

Death of Ron Carpenter

The Mayor referred to the death of former Councillor, Mr Ron Carpenter, who
served as a Member of Walsall Metropolitan Borough Council from February
2009 to May 2012. Councillors Perry, Ward, Nawaz, Hicken, Cooper, Martin,
Smith, Andrew, Rattigan and Bird paid tribute to former Councillor Ron
Carpenter, following which it was moved by the Mayor, duly seconded and:
Resolved:

That this Council have heard with deep regret of the death of former Councillor
Ron Carpenter, a member of Walsall Metropolitan Borough Council from
February 2009 to May 2012 and places on record their appreciation of his
services to the borough and expresses its condolences to his family at this sad
time.

Petitions

No petitions were submitted

Questions
a) From the public:

Lee Jeavons



Given the unprecedented industrial action being held by staff at EImwood
School (which specialises in Social, emotional and mental health needs)
against academisation into the Matrix Academy Trust, is the relevant portfolio
holder satisfied that the proposed academisation of EImwood will protect the
ethos and specialisms of this school?

Councillor Kaur gave the following response:

For several years, Walsall Families of Schools has aimed to sustain and
enhance high-quality education for the children, young people, and
communities of Walsall. This strategy, supported by schools and unions, has
been regularly discussed by the education scrutiny committee and JNC, the
latest report was provided to the scrutiny committee in January 2025. We have
25 academy trusts, encompassing of 46 schools and 10 federations with 34
schools.

The principle of Walsall Families of Schools is based on collaboration,
federation, or academisation are the most effective means of securing high-
guality education. Schools choose the most appropriate route, with support
from the Council. In Walsall, beyond the fact that no school should be isolated,
the choice of which route they take, is up to the individual schools. Although,
the Council does actively promote federations and academisation. These two
options form a hard partnership, protecting and sustaining, even when school
leaders decide to move on.

Walsall demonstrates the success of this model (Walsall Families of Schools)
through rapid and sustained improvement in Ofsted outcomes. In 2020, 80% of
schools were rated good or better by Ofsted, 6% below the average. Currently,
91% of schools in Walsall are rated good or outstanding, surpassing the
national average by 0.5%.

Local councillors and representatives are members of school governing bodies
and academy trusts, recognizing the benefits. The Local Authority encourages
good or outstanding schools to support others for system-wide improvement.
ElImwood will do this as part of the Matrix Trust.

School-to-school support is central to ensuring a good school for every child in
every locality. EImwood will join the Matrix Trust, working with the Trust CEO,
recognized by the DfE for school improvement.

Elmwood joining the Matrix Academy Trust supports our vision, enhancing
Elmwood and the Matrix Trust, and positively impacting Walsall schools and
children.

Lee Jeavons asked the following supplementary question:

Are the Matrix Academy Trust in consideration for running the new SEN facility,
to be opened in Walsall.



Councillor Kaur gave the following response:

The Matrix Academy Trist are assuring the Council that they will provide the
right outcome for our children, this is encompassed in them providing the
correct SEN provision, supported by the Council.

Matthew Raine

As you may be aware, EImwood School is being considered for becoming part
of the Matrix Academy Trust. Parents and staff are very concerned with the way
this has been handled and feel that they have been sidelined in this decision.
Can you please inform me and the parents of ElImwood School pupils what
information you have had about this process, including timelines and
communication between council officers, the school, and the trust?

Councillor Kaur gave the following response:

Local Authority officers have kept me informed throughout the process, with
regular updates. On 7th July 2024, EImwood School's Governing Body voted
to join the Matrix Academy Trust, supported by the local authority Families of
Schools strategy. The application was submitted on 26th July 2024 and
approved by the DfE on 12th December 2024.

When applying to become an academy, a statutory consultation must be
completed, following Dfe approval, before a funding agreement can be signed.
A statutory consultation on the conversion began post-approval and must be
completed before signing the funding agreement later this summer term.

The NEU balloted members for strike action on 6th January 2025. Only 8 school
days following DfE approval and at the beginning of the statutory consultation
period.

We believe the process has been transparent, with satisfactory stakeholder
engagement to date, and further planned. Further consultation and
engagement that is planned is appropriate and above the engagement
activities, conducted during previous academisation processes. None of these
processes have been challenged by unions or staff members. No complaints to
the Local Authority have been received from EImwood parents, other unions,
or staff members outside the NEU regarding the academisation. The Council is
aware that not all staff support strike action and are satisfied that the school is
meeting its statutory guidance in this regard.

Weekly meetings between the school and the NEU are being facilitated, going
beyond the Councils legal obligation.

Matthew Raine asked the following supplementary question:

Given that to date no formal consultation process has begun with parents or
staff regarding the future of the school, with only technical discussions taking
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place around TUPE, can you please detail what steps you want the school to
take in order to further a real consultation with its parents and staff?

Councillor Kaur gave the following response:

The consultation period has not been fully exhausted at the moment. Once, it
has been, we can further discuss with officers including more parents, if that is
a concern. However, this is beyond our responsibility as a Council.

Change in the order of business

The mayor sought the consent of the meeting to consider item 14 — Notice
of Motion relating to EImwood School as the next item of business.

Resolved

That the order of business be amended to consider item 14 - Notice of Motion
relating to EImwood School as the next item of business.

Notice of Motion — EImwood School

The following Notice of Motion was moved by Councillor Nawaz and
seconded by Councillor K. Hussain that: -

Walsall Council has shown it is committed to providing excellent SEND
education in the borough and on empowering parents of SEND pupils to play
an active role in their children's education.

Walsall Council looks positively at proactive engagement of parents, pupils
and teachers at all schools in our borough.

ElImwood school - in Rushall, provides valuable education for SEND pupils
aged 11 to 16, as a Local Authority maintained school with the latest
OfSTEAD report finding the school to be '‘Good'

The school is now being considered for becoming an academy under the
Matrix Academy Trust and Parents and teachers have expressed concern on
this development and the lack of meaningful engagement on this process.

In recognising the above we call upon Walsall Council to ensure:

« That the school engages with parents in a meaningful, transparent and
balanced consultation to ascertain their views on the school becoming an
academy

e That senior Council Officers and the School work with teachers and the
N.E.U to ensure their views are taken on board in the decision to
academise or not



e That parents have a binding say in the future of their children's education -
a vote to either become an academy or to stay as a L.A maintained

school

e That Matrix Academy Trust shares its most current business plan for the
school with all stakeholders including parents, teachers and the NEU to
ensure that commitments made are viable, allowing parents to make an

informed decision.

On being put to the vote, the motion was declared lost, — the voting at the
request of several members of the Council being recorded as follows:

For the motion - Against the Abstained - 1
19 motion - 33
Clirs: Clirs: Clir:
Ward Perry Harris
Nawaz Ali
Bashir Andrew
C. Bott Chapman
P. Bott Cooper
Burley Elson
Cheema Ferguson
Coulson Flint
Ditta Follows
Gultasib Gandham
K. Hussain Garcha
S. Hussain Gill
Jukes Harrison
Mehmi Hicken
Mogan A. Hussain
Nahal |. Hussain
Nasreen Kaur
Russell Larden
Smith Lee
Martin
Parkes
Pedley
Rasab
Rattigan
Samra
Sears
Singh Sohal
C. Statham
M. Statham
Towe
Waters
Whitehouse

Wilson
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Questions
b) From members of the Council:

Councillor Ward

Fly-tipping places a significant strain on council finances, diverting funds from
essential frontline services.

Could the portfolio holder confirm the total amount spent on removing fly-tipping
in the last year and provide a breakdown of costs by ward?

Councillor Murphy was not present to give her response, the Mayor explained
this would be provided to Councillor Ward in writing.

Councillor Coulson

Could the portfolio holder provide an updated and detailed report on the current
status of the derelict Leathern Bottle site, following Councillor Andrew’s
statement at the Full Council meeting on January 13th, 2025, that a planning
proposal would be received by the end of February? Additionally, can they
clarify the situation regarding any planning proposals for the Royal British
Legion site at Broad Lane Gardens?

Councillor Andrew gave the following response:
Leathern Bottle

Through the dialogue with the current owner of the Leathern Bottle site, we
understand that they are in discussion with a social housing provider to partner
with them in the redevelopment of the site for residential use. The landowner
is in the process of delivering a similar scheme on the site of The Eagle public
house.

British Legion site

The council is proactively working with a developer to bring forward this
complex site. However, there is an issue with Japanese Knot Weed on the site.
The developer is working on a joint venture with Walsall Housing Group (WHG)
for a residential scheme of approximately 39 units. Currently, final surveys are
being undertaken to enable a planning application to be prepared and
submitted within the near future.

Members should also note that derelict sites will be discussed by the E&E
Scrutiny Committee on 10 April in private session.

Councillor Coulson asked the following supplementary question:

In January, you predicted a planning proposal for end of February. Can you
make another prediction?



Councillor Andrew gave the following response:

As soon as we have some information, we will be alerting ward councillors. The
site at the other end of the Eagle has been built, at a very high quality, and is
occupied. The same people own the Leathern Bottle, so | am sure they are
invested in the Mossely.

Councillor Ward

Could the relevant portfolio holder provide a breakdown of the council’s total
expenditure on agency staff since May 2018, itemised by department or service
area and broken-down year by year?

Please also include details of any commission fees or settlement fees paid as
part of these contracts.

Additionally, could you confirm the total cost of staff employed on interim
contracts over the same period, also broken down by year and service area?

Councillor M. Statham gave the following response:

The council’s average annual agency spend since 2018/19 was £14m of which
40% relates to Children’s Services and Education, with the remining 60% split
equally between Adult Social Care, Economy, Environment and Communities
and Resources and Transformation at circa 20% each.

The areas with the highest average annual spend are:

Children’s Social Care - £3.5m

Access and Achievement - £1.7m

Clean and Green Services - £1.5m

Access, Assessment and Care Management - £0.9m

Customer Engagement - £0.6m

Many councils across the country are experiencing intense workforce crisis with
agency cost driven by social care staff. Many of these authorities have seen
significant increases in their agency cost over the last few years for example
Manchester almost doubled its agency cost in the last 5 years and stands at
£29m, Lancashire County Council increased by 25% in the last 5 years to £32m
and Oldham Council tripled it to over £20m.

Unlike most councils, Walsall has not increased its agency spend despite the
significant and ever-increasing challenges including pay inflation, on-going

social care demand increases and challenging post-Brexit recruitment market
in some care settings. Annual agency spend remained relatively consistent



during the period: £13.5m in 2018/19 and £13.5m in 2024/25 (subject to final
accounting adjustments).

Minimum wage increased from £7.83 per hour in 2018 to £11.44 per hour in
2024 representing 46% increase in wages. Not increasing agency spend
demonstrates Walsall's effective and efficient recruitment practices and the
positive impact of investing in training our own employees in some areas.

There is no consistent data to assess the details of commissioning fees (they
are included in agency invoices and would take significant manual work to
collate the figures since 2018).

There have been no settlement fees paid in respect of the operation of the
contracts

Interim staff are recorded within the agency figures as we have no way of
tracking the split of interim and agency within the system.

Councillor Coulson

| am incredibly proud of the active role | play in litter picking in Bloxwich and
extend my gratitude to every volunteer across Walsall who works tirelessly to
keep our streets clean. However, in recent months, there have been concerning
cases where litter bags have not been collected for questionable reasons, and,
in some instances, volunteers have been wrongly accused of fly-tipping despite
their genuine efforts. These issues have understandably affected the morale of
our dedicated litter pickers.

Like our volunteers, | believe that any litter collected within Walsall by these
community champions should be promptly picked up by Walsall Council,
regardless of where it was gathered.

Can the portfolio holder outline what measures are being taken to ensure that
every bag of litter collected by our fantastic Walsall volunteers is reliably
collected by Walsall Council?

Councillor Flint gave the following response:
The simplest option is for volunteers to leave bags next to a Walsall Council
litterbin. These are collected on a daily schedule for district centres, or 3 times

per week for everywhere else.

Volunteers can report bags for collection from a location on council land via the
council’s online reporting tool.

Volunteers call or email the council’s Customer Experience Centre and an
agent will got a collection on their behalf, this is the slowest process.

Volunteers are accessing all three of these options and | am very proud of our
volunteers, as are all members in this Council Chamber, as their dedication is



second to none. | personally haven’'t had many complaints of missed bags,
there has been a slight miscommunication in the communications centre
around fly tipping issues, but this has now been resolved.

Councillor Coulson asked the following supplementary question:
How come a lot of fly tipping bags are not being collected?
Councillor Flint gave the following response:

Fly tipping on private land is not the responsibility of the Council, unless an
agreement has been made, and it has been paid for. We cannot offer private
services to all private landowners. WHG are typically quick in their response, if
it has been reported in the correct way. Fly tipping needs to be reported, and
when it is, there is an investigation if needed.

Councillor Ward

Taxi drivers hold a trusted role within the community, providing a vital service
to residents, including vulnerable individuals, so it is essential to maintain the
highest standards of public safety and trust.

| would be grateful if you could provide the following information regarding taxi
drivers licensed by Walsall MBC:

« How many currently licensed taxi drivers have convictions for:

Violent offences (including assault, robbery, etc.)

Drug dealing or drug-related crimes

Fraud and deception (including identity theft, forgery, etc.)

Any other criminal offences relevant to public safety or public trust

o O O O

e How many currently licensed taxi drivers have previously had a taxi
licence refused or revoked by other licensing authorities?

Councillor Ferguson gave the following response:

The council issues 1,711 taxi and private hire vehicle driver licences. This
number consists of:

e 23 hackney carriage vehicle driver’s licences
e 275 dual hackney and private hire vehicles driver’s licences
e 1,413 private hire vehicle driver licences
Listing the convictions would require an individual assessment of each of the

1,711 licences, which has not been possible in the time available. However, it
should be noted that the council has rigorous procedures in place to assess



new applicants, and to reassess existing licence holders to ensure that
applicants are fit and proper to hold a licence.

All new applicants must provide an enhanced DBS [Disclosure & Barring
Services] certificate to the authority as well as a record of their DVLA
endorsements. The licensing staff then assess all convictions held on those
records against the council’s Fit and Proper Person and Convictions Policies.
A conviction doesn't necessarily prevent an applicant from being granted a
licence. It will depend on the age of the conviction, the severity of the conviction,
sentence imposed by the court, etc. Every conviction no matter the age can be
reviewed by the council as the Rehabilitation of Offenders Act is suspended for
taxi drivers, allowing their full history to be considered.

Where any conviction is in line with policy, the Head of Community Safety and
Enforcement is delegated to allow the application to proceed.

Where the conviction is in breach of policy or is contentious in some way, the
Head of Community Safety and Enforcement will refer the matter to the
Licensing and Safety sub-Committee for a decision to be made in line with
delegations.

The applicant has the right to attend a hearing and put forward any mitigation
they may have, as to why a licence ought to be granted. If the applicant is
aggrieved by the decision they can appeal to the Magistrates Court.

All decisions officers and elected members make, must be to protect public
safety. However, the decisions must also be fair, transparent and proportionate.

As part of the process for applications, the licensing team also check the
National Register for Refusals, Revocations and Suspensions (NR3S). This
register as the name suggests is used by all licensing authorities to record
decisions made against driver’s licences. Where there is a positive result on the
search, staff contact the local authority who uploaded the information and make
a data protection request for further details as to why action was taken against
the licence.

Current Walsall Council policy is that, where a driver has held a licence in
another area, or indeed with Walsall Council and that licence has been refused
or revoked, any new application should ordinarily come back before the
licensing subcommittee for a decision as to whether the application is allowed
to proceed or is stopped.

Where an existing driver is convicted of an offence during the currency of their
licence the matter is fully investigated by staff and a referral made to the Head
of Community Safety and Enforcement. Where the matter is considered an
immediate threat to public safety, the Head of Service is empowered to revoke
or suspend the licence. Where the matter is not an immediate threat, or the
Head of Service believes it is the best course of action the matter is brought
before the Licensing and Safety sub-committee for a decision as to what ought
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to happen with the licence. If the licence is revoked or suspended this will be
entered on the NR3S.

In summary, taxi and private hire drivers must state what their previous
convictions are when applying for a licence, the licensing authority check the
applicants enhanced DBS and DVLA record and the NR3S for any
endorsements to verify what they have been told on the application form. Some
of these convictions will prevent applicants continuing with their application, and
some will be allowed to proceed. All such decisions are the domain of the Head
of Community Safety and Enforcement and the Licensing and Safety sub-
Committee. All decisions are challengeable in a court of law and so must be
made in line with policy, and if there is a deviation from policy, this must be
appropriately evidenced, fair, transparent and proportionate.

During 2024-2025, the Head of Community Safety and Enforcement processed
85 referrals under delegated powers including:

e 30 medical referrals were initiated, resulting in 14 driver suspensions and
one revocation

e 35 applications had convictions or DVLA points requiring assessment

e 5 applicants had previously been refused or revoked in other local
authority areas

e 41 driver applications were approved using delegated powers

e 22 driver applications were referred to the Licensing Sub-Committee for
further decisions

e 22 cases were referred to sub-Committee for a decision

e 14 licences were issued despite convictions or other information being
confirmed as part of the application following a hearing

e 4licences were refused by the subcommittee due to convictions or other
information being confirmed as part of the application following a hearing

e 2 cases were appealed at Magistrates Court
Appointment of Independent Remuneration Panel Member
A report was submitted (see annexed).
It was moved by Councillor Perry, seconded by Councillor Andrew and:
Resolved

That Mr Gary Timmins be appointed to the Independent Remuneration Panel.
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To confirm appointments to the Standing Advisory Committee for
Religious Education

A report was submitted (see annexed).
It was moved by Councillor Perry, seconded by Councillor Andrew and:
Resolved

That the following appointments to the Standing Advisory Committee for
Religious Education be confirmed.

Nominee Vacancy to be filled Nominating body

Mrs Claire Highton- Salvation Army Darlaston & Willenhall

Nicholls Salvation Army
Community Churches)

Laxmi D. Sharma Hindu faith Mandir Baba Balak
Nath

Imam Muhammad Muslim faith Aisha Mosque &

Saeed Islamic Centre

Mr Imran Sacha Muslim faith Muslim Welfare Society

Ms Wendy Duffus Union Representative NASUWT

Lakhbinder Dosanjh Union Representative NEU

Re-Appointment of the Independent Persons:

A report was submitted (see annexed).

It was moved by Councillor Perry, seconded by Councillor Andrew and:
Resolved

That the following individuals be reappointed as an Independent Persons to the
Council’s Standards Committee for a period of 4 years:

e Carl Magness
e Deborah Mardner

Portfolio holder briefings
Resident Access and Housing Support — Councillor A. Garcha
Councillor A. Garcha gave a presentation.

Members asked questions in relation to the presentation which were responded
to by Councillor A. Garcha
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Health and Wellbeing — Councillor Flint
Councillor Flint gave a presentation.

Members asked questions in relation to the presentation which were responded
to by Councillor Flint.

Notice of Motion — Uniformed Services Month

Prior to moving the notice of motion, Councillor Garcha sought Councils
consent to alter the motion in accordance with paragraph 15.7a, to insert
additional wording proposed by the Labour Group as follows:-

4. Begin to mark a month of celebrations in collaboration with local
organisations across Walsall, promoting events and initiatives that recognise
the contributions of Uniformed Services and encourage community
involvement and appreciation.

Council duly gave its consent and the following Notice of Motion, as amended,
was moved by Councillor Garcha and seconded by Councillor Hicken that: -

Veterans Day was announced in 2006, which in 2009 was subsequently
renamed to Armed Forces Day. Armed Forces Day has now been held annually
on the last Saturday in June to recognise the work and sacrifice of our Armed
Services community. Willenhall Resident, John Elwell of community group
Short Heath Lest We Forget, has recently launched a petition and a campaign
to introduce an entire month of celebrations in the month running up to Armed
Forces Day for the recognition of all uniformed personnel, including those in the
emergency services, NHS and prison service.

This Council notes that the Uniformed Services community provide vital work
in keeping this country moving and ensuring people are safe and healthy. It is
important that they are recognised for the work that they do and the sacrifices
that they make in service to this country. Although there is a day dedicated to
our Armed Forces community, there is no month dedicated to them and no
recognition for all other Uniformed Services.

This Council believes that there is not enough appreciation of our Uniformed
Services who very often carry out their roles in very difficult circumstances but
still do so to the very best of their ability. We believe the Government should
announce an entire month of celebrations in the month running up to Armed
Forces Day for the recognition of all Uniformed Personnel. As the Government
funds these services they can make these celebrations successful, expanding
on the work of previous Governments to show appreciation and thanks to all
who serve in any of our Uniformed Services.

This Council resolves to:

1. Support the campaign led by John Elwell of Short Heath Lest We Forget,
calling on the UK Government to introduce an entire month of celebrations



in the month running up to Armed Forces Day for the recognition of all
Uniformed Personnel.

2. Write to the Minister for the Armed Forces, urging the government to
commit to the above action to recognise all Uniformed Personnel.

3. Raise awareness within our community of the importance of all Uniformed
Personnel.

4. Begin to mark a month of celebrations in collaboration with local
organisations across Walsall, promoting events and initiatives that
recognise the contributions of Uniformed Services and encourage
community involvement and appreciation.

Action:

The Council requests that the Leader of the Council writes to the Minister of
State for the Armed Forces, expressing the Council’s support and thanks for
the campaign led by John Elwell of Short Heath lest We Forget, and urging the
Government to take steps to introduce celebrations of Uniformed Services in
the month running up to Armed Forces Day.

On being put to the vote, the motion was declared carried — the voting at the
request of several members of the Council being recorded as follows:

For the motion - Against the Abstained - 0
46 motion - 0

Cllrs:
Perry
Ward
Nawaz
Harris
Andrew
Bird
C. Bott
P. Bott
Burley
Chapman
Cheema
Cooper
Ditta
Elson
Ferguson
Flint
Follows
Garcha
Gill
Gultasib
Harrison
Hicken
[. Hussain
S.B. Hussain
Jukes




Kaur
Larden

Lee

Martin
Mehmi
Morgan
Murray
Nahal
Nasreen
Parkes
Pedley
Rattigan
Russell
Sears
Singh Sohal
C. Statham
M. Statham
Towe
Waters
Whitehouse
Wilson

Resolved:

Veterans Day was announced in 2006, which in 2009 was subsequently
renamed to Armed Forces Day. Armed Forces Day has now been held annually
on the last Saturday in June to recognise the work and sacrifice of our Armed
Services community. Willenhall Resident, John Elwell of community group
Short Heath Lest We Forget, has recently launched a petition and a campaign
to introduce an entire month of celebrations in the month running up to Armed
Forces Day for the recognition of all uniformed personnel, including those in the
emergency services, NHS and prison service.

This Council notes that the Uniformed Services community provide vital work
in keeping this country moving and ensuring people are safe and healthy. It is
important that they are recognised for the work that they do and the sacrifices
that they make in service to this country. Although there is a day dedicated to
our Armed Forces community, there is no month dedicated to them and no
recognition for all other Uniformed Services.

This Council believes that there is not enough appreciation of our Uniformed
Services who very often carry out their roles in very difficult circumstances but
still do so to the very best of their ability. We believe the Government should
announce an entire month of celebrations in the month running up to Armed
Forces Day for the recognition of all Uniformed Personnel. As the Government
funds these services they can make these celebrations successful, expanding
on the work of previous Governments to show appreciation and thanks to all
who serve in any of our Uniformed Services.

This Council resolves to:
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Support the campaign led by John Elwell of Short Heath Lest We Forget,
calling on the UK Government to introduce an entire month of celebrations
in the month running up to Armed Forces Day for the recognition of all
Uniformed Personnel.

Write to the Minister for the Armed Forces, urging the government to
commit to the above action to recognise all Uniformed Personnel.

Raise awareness within our community of the importance of all Uniformed
Personnel.

Begin to mark a month of celebrations in collaboration with local
organisations across Walsall, promoting events and initiatives that
recognise the contributions of Uniformed Services and encourage
community involvement and appreciation.

Action:

The Council requests that the Leader of the Council writes to the Minister of
State for the Armed Forces, expressing the Council’s support and thanks for
the campaign led by John Elwell of Short Heath lest We Forget, and urging the
Government to take steps to introduce celebrations of Uniformed Services in
the month running up to Armed Forces Day.

At th
cons

is point in the meeting, the Council sat as charitable trustees. When
idering the following item Council procedure rules did not apply.

Annual report of the Barr Beason Trust Management Committee

Councillor Andrew thanked Members, Officers, and litter pickers for their
support during the year.

It was moved by Councillor Andrew, seconded by Councillor Perry and:

Resolved

That the Annual Report be noted.

The meeting terminated at 09:05 pm

Mayor:

Date:



