Minutes of the Standards Committee held in Conference
Room 2, Walsall Council House

Monday 7 July 2025 at 6.00pm

Committee Members present:
Councillor P. Gill (Chair)
Councillor T. Jukes (Vice Chair)
Councillor A. Andrew
Councillor H. Bashir

Councillor K. Ferguson
Councillor M. Follows
Councillor K. Hussain
Councillor R. Larden

Councillor K. Sears

Officers Present:
E. Adefehinti — Interim Director of Governance
L. Cook — Democratic Services Officer

1. Apologies

Apologies were received from Councillor Burley, and Independent Member C.
Magness.

2. Substitutions

None.

3. Minutes
A copy of the Minutes of the meeting held on 22 April, 2025 was submitted.
[annexed]
A Member thanked the outgoing Chair Councillor Martin for her service and
passion for Standards and extended best wishes to the incoming Chair
Councillor Gill.

Resolved

That the minutes of the meeting held 22 April, 2025, copies having been
circulated in advance, be approved as a true and accurate record.



Declarations of Interest

There were no declarations of interest.

Local Government (Access to Information) Act 1985 (as amended)

There were no items to be considered in private session.

Member DBS Check Update

The Democratic Services Officer presented an update report on the status of
criminal record check uptake by Members.

[annexed]

In presenting the report the Democratic Services Officer highlighted that four
Members had not undertaken a criminal record check. Since the publication of
the report, one of these Members had applied and their application was
processing. A further Member had completed the relevant form, and the
Democratic Services Officer was awaiting their identification documents. There
were a further 10 Members with a valid criminal record check who were required
to undertake a new one due to a change in role or committee membership.

Members asked questions regarding the remaining two Members who had not
taken any action in respect of their criminal record check. The Democratic
Services Officer explained that both Members had been outstanding a criminal
record check for over twelve months and that one of them had previously
undertaken a check, but this had since expired. As part of the steps to
encourage uptake the Democratic Services Officer explained that he wrote to
Members, provided them with relevant guidance, followed up with telephone
calls and would offer to meet in person or online to assist with applications. This
was also followed up with the relevant group leaders.

Members raised concerns regarding Members sitting on certain committees
without undertaking a DBS check. In response, The Democratic Services
Officer explained that there was no primary legislation that required a Member
to undertake a criminal record check. A Member commented that other
employers would normally require employees to undertake a DBS check when
working with vulnerable adults or children. The Monitoring Officer explained that
Members were not considered as employees under case law and as an
employer, the Council could not compel Members to complete a check.

Members emphasised the importance of formalising within the Constitution, the
expectation that all Councillors would undertake a criminal record check, noting
that membership of the Council would change over time. It was also important
that it should be clear about what would happen if a criminal record check was
not undertaken. The Committee considered that the position of Councillors be
published in respect of their DBS check status.



Resolved
That:

1. The information available on DBS checks for Members be noted;
and

2. The Standards Committee receives a further update on the uptake
of voluntary DBS checks by elected Members at its first meeting in
the 2025-26 municipal year; and

3. The requirement for a Councillor to undertake a DBS check be
incorporated into the Constitution and the position of Councillor in
respect of their DBS status be publicised.

Work Programme 2025/26

The Director of Governance presented the report which set out a proposed work
programme for the committee for the ensuing municipal year.

[annexed]

In presenting the report, the Director of Governance highlighted several items
to be considered including a Monitoring Officer Annual Report regarding
complaints and data breaches. There was an item regarding the Local
Government Association Debate Not Hate campaign which had been ongoing
for several years.

The Director of Governance explained the Government consultation in relation
to strengthening the standards and conduct framework for local authorities in
England had closed and the outcome was awaited. This would be added to the
schedule once published.

The Committee discussed the Code of Conduct for Employees as part of its
terms of reference and whether there should be a separate code for Senior
Officers.

Resolved
That:

1. The Standards Committee approved the proposed work
programme.

2. Areport be received at a future meeting regarding the Code of
Conduct for Employees to consider its revision for Senior
Officers.

Date of next meeting

The next meeting of the Committee was scheduled for 22 September 2025.

There being no further business, the meeting terminated at 6.35 p.m.



Signed:

Date:



