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Agenda Item No. 8
Audit Committee — 5 January 2015

Grant Thornton: Grant Certification Report 2013/14
Summary of report

This report presents Grant Thornton’s work in relation to grant certification for the
financial year 2013/14.

Recommendations

Audit Committee is requested to consider and note the report.

o>

James Walsh, Chief Finance Officer
22 December 2014

Governance

Grant Thornton are the council’s independent external auditors, appointed by the Audit
Commission. Outcomes from their work will assist the council in maintaining strong
governance arrangements.

Resource, Legal, Performance and Risk Management considerations

Grant certification work for 2013/14 covered the external audit of 2 claims covering
approximately £128m of the council’'s expenditure. One amendment was made during
the audit totalling £8,897.

Equality implications

There are no direct implications arising from this report.

Consultation

The report is prepared in consultation with various senior managers.

Background papers

Various report and working papers, statutory and other guidance.

Author: James T. Walsh Chief Finance Officer. @ 01922 652322
< walshj@walsall.gov.uk
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18 December 2014

Dear James

Certification work for Walsall Metropolitan Borough Council fot year ended 31 March
2014

We ate requited to cettify cettain elaims and teturns submitted by Walsall Metropolitan
Borough Council (‘the Council'). This certification typically takes place six to nine months
after the claim period and represents a final but important patt of the process to confirm the
Council's entitlement to funding,

Artrangements for certification ate prescribed by the Audit Commission, which agtees the
scope of the work with each relevant government department or agency, and issucs anditors
with a Certification Instruction (CI) for each specific claim ot return.

We have certified 1 claim for the financial year 2013/14 relating to expenditure of £116
million. Further details of the claim certified are set out at Appendix A.

We identified during our discovery testing, that there were misclassifications of Non-TIRA
Rent Rebate expenditute attracting full-rate subsidy which had been atttibuted incorrectly to
cell 023. Testing was extended to cover all 35 cases included in this cell, which highlighted
that 24 cases were atfributed correctly, but 11 cases should have been apportioned to cell 014
to reflect that the claitnants were housed in Walsall MBC licenced accommodation, rather
than in the other accommodation expenditure, which cell 023 houses.

This led to an increase in the amount owed to DWP of £8,897 from £2,492,606 to
£2,501,503.

The indicative fee for 2013/14 for the Council is based on the final 2011/12 certification
fees, reflecting the amount of work required by the auditor to certify the claims and returns in
that year. Fees for schemes no longer requiring certification (such as the national non-
domestic rates return) have been removed. The fees for cettification of housing benefit
subsidy claims have been reduced by 12 per cent, to reflect the removal of coundil tax benefit
from the scheme. The indicative scale fee set by the Audit Cotmission for the Council for
2013/14 is £18,782. This is set out in more detail at Appendix B.

In addition to the claitn discussed above, we also certified the Teachets' Pensions claim,
which was outside of the Audit Commission regime;. This was previously covered by the
Commission's certification insttuction PENOS5, but for 2013/14 the cettification requitements






fell outside the Audit Commission's arrangements. We therefore performed this certification
under a separate engagement, but report out findings to you in this letter for completeness.

We identified three instances whereby individual teachers' deductions had been applied at the

incorrect tate, leading to total undet conttibutions of £66.67. We did not consider this to be
material in the context of the Teachers' Pension Retutn and therefore an ungualified

conclusion was given,

Yours sincerely

Lok Dvnbn uy (P

MGrant Thommton UK LLP



Appendix A - Details of claims and returns certified for 2013/14

it [ Auil Nl | Amended? | Amend miin Clial il
CoininiHsion
Teringe?
Housing benefits ~ Yes £115,805,033  Yes £8,897 No
subsidy claim
Teachers' Pension No £12,416,768.26 No No No
Retum



Appendix B: Fees for 2013/14 certification work

Claim onretarm 208213 fe TRy E 8 2005783 actonls | Miminee () Explanatiomdor
indiouk e list A Ennees

i¢e

Housing benefits ~ £23,175 £18,782 £18,782 -£4,393 Reduction in
subsidy claim Audit Commission
(BENO1) prescribed rates
for work relating
to the cettification
of grant claims
and retuens.
National non- £3,250 N/A N/A -£3,250 No requitement to
dommestic rates certify this return
return (NNDR3) in 2013/14
Teachers' Pension ~ £3,725 £4,200 L475 This claim did not
Retumn (formerly form patt of the
PENO5) Audit Commission
tegime in 2013/14
and therefore
there was no
indicative fee
attached to the
work.







TY Teachers’
Pensions

Teachers' Pensions Contributions for the Year

Ended 31 March 2014
LA Name Walsall LA

Reference Number _559/0000

Please read notes overleaf before completing this form.
The return must REACH Teachers’ Pensions with a minimum of Sections 110 3 completed in fill no later than 30 May 2014( please refer to notes)

‘Additional : )
- PensionPﬁymea Corntributiohs * : Contrib)
) EO.GG{NU&EQ % E0.00

- FODO{NoES) gy j
j5 £136.00 | £20,343.23 |£4 774,918.02 ’£7 655,126.78 | £12, 450 524.03( .
oo °b, Arredrs deducted of
; EFi‘:‘Elr:ct!E:ns{see‘:m‘gm 0.00
LCanhib‘utionsdEduc!Edin
mSpedofPRBTDN{see mten 0.00
m?zEﬁecmnsmg)ms aaall
£33,693.41
£ RefundsMad of y
pmsous?éar’;‘;'af,%"*" \ 0.00
£12,416,768.26 | -
=(2aiab+2cr2d) tzeﬂmg)._ : £62.36
[seenute9)

o -_ v.v’_"_.

.. Teacheis' Contributions €000 < Empluyerst:mﬂbuﬁms

¢, Contributory Salary E6:00

= Ak o S DA -
£1,402.31 £91.15 197.73
£7,172,159.65 £502,789.41 £1,012,202.33
£8,113,926.67 £640,886.37 £1,144,203.15
# £18,357,415.49 £1,617,209.18 £2,588,629.37
o £8,570,863.53 £788,981.96 £1,208,479.83
T Tiers . 109 11,301,032.76 £1,143,157.74 £1,593,443.85
LT e i 660,038.05 £69,962.67 £03,065.39
: Tier 8 105,710.09 £11,839.54 £14,905.13
T Tewl { 54,282 538,55 4,774,918.02 £7,665,126.78
A . Total should agreatoSectionl . - . Tnmlshauwagreem}.:— 4 Titat shaldagreetn .
i , e SectlonZa[iﬂ} Section2aft) . -1y

EOYCa/ April 2014




T Teachers’
Pensions

4. Certificate tobe givenby the Chief finance Officer of the Local Autfiority -
I hereby certify that, tothe best of my knowledge and belief, the entries onthis form are con'ect anid that. in aacordanaewith the
regulations: undemmmngthe'l.’eachers Pension Scheme: J

* Emplpyee contributions have been correctly calculated, deducted from, pensionable salary and remilted to TP in respect trfall
" employeés who are members of the scheme; :

 « Employer contributions have been cor fe‘-‘ﬁv Galculated and remltted TP basad on pens’lonablesalarles and appchable

conributionrates . . - Fre ) s

i, am satisfied that the authority has adequahe systems ln place am:[ has obtamed suppomng evrdence which mnﬁrms that: thase ;

- - - entries in respectof teachers in schools maintained by the Locat 1 Authority whose salary payments are administered othar than °
‘ dlrectlythrough the LA payroll are mrrectty calculated and pa:d to TP

g B

f 5. ' Certificate oftﬁgalldl or
i \-I}We have exarni‘ned

Audit 'C-_on:lu.si'on
Please indicate beloy

HoQuahﬁcatwn 1.

EQOYCa/ April 2014 2



T Teachers’
Pensions

Notes:
1 Sectionsdto3 of this forn must be completed in full and returned o reach Teachers’ Penslbnsﬂn :or biéfore 30 May 2014,
#fyou cannot agreethe ContrlbutlonsPAlDﬁgure at gV} please contact Teachers' Pensionsbeforeyouﬁnahsethrs relum
Where an EOYC is returnied with section Suncertified, a revised form will be uploaded to the Employer Ponalatﬂremmmenoementofﬂre audit.
This form should be certified bythe Chiefﬁnanee Ofﬁl:erand then passed’m the Audmar and returnedtn‘l’ea:her,s Pensinnsﬂrediybyﬂrer\udrtur, NOT by
the Employer, by arbafore 28 Novembar

2 Totaleomnbutory salaryisthe sum ofallﬁuperannuahlepay paidinlﬂﬂ]:l.& 1o empl eswhaare members ufthe Teachers‘ Pensronﬁb:heme This figure
* .. . sheuldbe derived from the payroll riacords and should hat be-calculated by Ing{sp the contributioh due figures:irom section 2 The figire should
indude allsu erannuable pay Tor all teactiers employed by the lntatauﬂmrigniﬁdudl 3ithose whose pay s administered by an ongan!sa‘tionotherthan the
S authority On iy supefanriuab payshouhd beinduded; so tab!lpayﬁguresshould bea shedm exdudeﬂseswhere ateaehe = ‘
v D hasoptedoutofthei‘eadmers' PenswnSdaeme, : g : g
“ . e isaged7Sorover; | . T T v :
o mnparmme non pensionableemployment; ©
» Isaiready comettly- eontﬂbuﬁngthmemml ’GWEmmentPensron smem -
. mnreeeiptofnonpenslonableallawances.re.overtlme e o s
. ' ~ispayingcontribytions ona former highersatary. < s RS S Y 2 T Sty o
e - ispaylngaddihomalcantdhuﬁnns{PREST’@N} due In ﬂreuseofelecﬁons forretmspemve accesstothe pensian scheme byparttimewuﬂcers e
sumnmyoftontﬂbutlm o AT s co > e ki :
3 AdditlonalPensionsFaymentsmn»r!(a)}relatetotea&erswhohmehchdmpur::ha,seaddltlonalpenstonstunderﬂaenewrcgulatronslntroduued I
Lo | Jahui?mn viainstalments: fromﬁrelrsalar% : Additiphal Contributions [Box 2{il] relate to teachérs who madé aniélectionto  purchasé-FamilyBenefitsor -
* PastAdded Years prior to 13anuary 2007 Additional Contributlonswill continue to the ariginal cessation date sgreed atthetime the-electionwasmade.
4. Gontributions{2a overleaf) are those cortributions due ofy the Total Contnb Salary, atSectionLoverleaf, before any adjustmemsmrespectof :

: p!evious¥ears, and excluglrig amouirtsin respect of TR22 elactions{2d and-thie amousits plus interestin respectof backdated EFE elections. [2b
overisaf) Jand contributions in respectuf PRES'IDN payments [due in the case ofele:ﬂnns for ret‘nspechVe adcess toocr:upatmnalpensron sdreme by
part-tinie workers}{ 2c overlgaf) R

5 Amearsin: vespectufelectedfurdreremployment[EFE's}(zbwerleaf) areﬂrusecontrlbutians’and im:erest deductedwhere agreementwas giveh forthe
elemmm be barkdated.
6. TR2Zelections (Jdoverleaﬂ.Any oontrlhutions, deducted inrespectof employses who have madean 'electlnntnpaymntrlbutbnson 2 formerhrzher
~ salary. Trﬁsis’rhe’butalofﬂieemployﬁsahdemployer'sshane o
7  Contributiansdeducted inrespect of PRESTON {2) arethuse mrrmhutronsdedud:ed from the employeeinﬂ:ecaseofelecbons forretrospectrve acnessm
- ‘pecupational pensionscheme by part:time workers .. . : :
8  Contributions pail {2g overleafare the sumsactuallyrermmed au:ordl 1o our reeordsmcludmim AMOURES: rmlﬁemfmzz electlnns, EFE ele:huns and
. sfteranyadiustienits madé {.g, shortterm pensions, refunds); Thie totalzontribution {columin v) has been pre-i dbutyoushmndagreeﬂusﬁguretoyour
records Hhey willalso includemnmbutinnsln respectofPRESToN payments (duein e caseof elecﬂonsfnr retrospechveac:essmucmpatronalpension
scheme by part-tfimeworkers). .., e’ oo
] 9. Overzll balance {2h overleaf). Anysumsenbemdhere form the basls oftheﬁnatadiustmentpaymentm ref:mdbetweenthe:emplayerand Teathers' - °
- - - Pensions.Aposithee figuréindicates an. amountdueto‘l‘ead\ers' Pensions; aneghﬂ\#eﬁgumindi:ates an amountduefmm'l’eachers‘ Pensions “ry
Amlysisuf&ntrib\ltlonsbyﬂor s WIRE 4ol nE A B
10 Usingthe guidancein notes 2 and 4:above, uornplete the CnanuturySalary and r.gntnbuflons atgach Tier The TotalofContribuﬂurysalaryshould agrea t0
the Total Actusl Conmbutnrysalary Jisclosed inﬁux:l The Tmlof En'iployeﬂs Lontributions.and Employee 's Contributions sheuldagreewith 'lhetntﬁe_ﬁn
- columns{)and{iv)of section2a R h o e, , <, _ .
mofhr“jmm o oo U 3 : : \‘ L 'J -' - K k - .'-‘-‘)_-,_ :‘
1 Aftermmpletlng uryetum (EOYCJ. an I‘esl.lltlng unde aymentdue tothe scheme should: bepuldlmmedhhly. You should com lue anEnd: onear
Undem:ymentpﬁng -1 5l ﬁp tohefoUantheEm loy?rPortaLAwummymanu,wmmmrommmernummberzo willattract
beginning of the financial year. Please Indicata on thestip “End of Year Adjustment Payimant 20147,
12 Anyoverpaymentwillhe refundedtu you direct hyTeachers' Pensluns oh recelptnf theaudfted return and written conﬁnnatlon ofyour bank antount and
SQrt
mml!cquhmnts : ! : : .
13 I!eﬁ ation 121 of the Teachers'Pensions Regulatlonszo Jas amended) provrdes thatemplnyers are, wrthm such reasonable time as he mayrequire; o
maketo the Secretary of State such reports and retuyns, and to give him suchinformiation aboutpersons who are or haye beet in pensionable:employment,

as he may reasonabl ulre for the purpose:of his functions underthese Regulations; and such persons, and therrpersonal.representatrves. are to give
Fim sudnnformatlor!r' Qfﬁ toproduce such documents as hemay raasnnabgeéqmm forthose piiposes =

14, Teachers' Pensionsand auditers acting on their behalf have the right to check all-réfurns. ifan audited return orinde vendent; oertlﬁcatloMs not ’
forthooming by the due dite Teachers' Pensions. resenre'the ﬂshtto eollect indlvldualdetﬂls df contributions from the establishment’s payroll and ralated
vecords, atthe employer's éxpense.

AFTER COMPLETION OF SECTIONS1TO 3 THIS FORM MUSTBE!!ETUI!NED NO LATERTHAN 30°MAY 2014 to the address below. THEFULEY AUDITED FORM MUST

BE mumtnno I.ATERTIIANIG NOVEMBER2014.

¥

Dmmrmtbnmum The Department for Education{DfE] will use anyinformation you provide in !:orlnectlon " Pleasereturn to usat:

with the Teachers' Pension Scheme to-administer and operate the scheme and pay! bénafits underit, This may include " Teachers’ Pensions
passing details to thisd partles that are nvolved inthe administration and operation of the scheme: Thie DfEmay "l | '
also use:your data for administrative purposes in line withists data protection notification. In.order to fulfil1ts duty ta . Mowden Hatl
protect public money. the DfE may uséinformation it hiolds to prevent and detect fraud, Itmay alse share information ! Darlington, DL3 SEE

with ather organisations thathandle public funds, iftherels nwdiﬁemnoebetwunthehglﬂmﬂn govenﬂngﬂle
Teachers' Perislon Scheme and the fnformstion in this leaflut, ﬂnlqishtlunwillapplv-
www.teacherspensions.co.uk
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Reporting Accountants’ independent reasonable assurance report in connection with

Teachers’ Pensions EOYCa return for the year ended 31 March 2014

To: The Chief Finance Officer of Walsall Metropolitan Botough Council and Teachers’ Pensions

This report is produced in accordance with the texms of out contract dated 27 October 2014 and the Standard Terms
of Engagement in Appendix 3 of the Reporting Accounting Guidance TP05 (Revised) issued by Teachers’ Pensions
("TPO5 Reporting Accounting Guidance”) fot the purpose of reporting to the Chief Finance Officer of Walsall
Metropolitan Borough Coundil (the Tocal Authority’) and Teachers’ Pensions in connection with the Local Authority’s
Teachers’ Pensions EOYCa Retun for the year ended 31 March 2014,

Qur report is prepared solely for the confidential use of the Local Authority and Teachers’ Pensions, and solely for the
putpose of facilitating the Teachers’ Pensions Return submission. This teport should not be copied, referred to or
disclosed, in whole ot in patt (save as otherwise permitted by agteed written ternms), without our prior written consent.
Without assuming ot accepting any tesponsibility or liability in respect of this repott to any party other than the Local
Authority and Teachers’ Pensions, we acknowledge that the Local Authority and/or Teachers’ Pensions may be
required to disclose this repozrt to parties demonstrating a statutoty right to see it.

This report is designed to meet the agreed requitements of the Local Authotity and Teachers’ Pensions as described in
the TPO5 Reporting Accounting Guidance. This report should not therefote be regarded as suitable to be used by any
other party for any putpose or in any context. Any patty other than the Local Authotity and Teachers’ Pensions which
obtains access to this repott or a copy and chooses to rely on this repott (ot any part of if) will do so entirely at its own
tisk. To the fullest extent permitted by law, we accept no responsibility or liability in respect of our wotk o this teport
to any other party and shall not be liable for any loss, damage ot expense of whatsoever nature which is caused by the
reliance of anyone other than the addtessees on out work or this report.

Respective responsibilities of the Local Authority and the Reporting Accountants

As the Section 151 Officer of the Local Authority, the Chief Finance Officer is responsible for ensuting that the Local
Authority maintains accounting records which disclose with reasonable accuracy, at any time, the financial position of
the Local Authority. It is also the Section 151 Officet’s responsibility to extract relevant financial information from the
Local Authotity’s accounting records, obtain televant information held by any payroll provider and complete the
attached Teachets” Pensions EOYCa retusn.

It is out responsibility to perform a reasonable assurance engagement and issue a conclusion on whether the EQYCa
form has been prepared, in all material respects, in accordance with TP05 Reporting Accounting Guidance.

Our approach

We conducted cur reasonable assurance engagement in accordance with the TP05 Reporting Accounting Guidance.
For the purpose of the engagement we have been provided by the Chief Finance Officer (Section 151) with form
EOYCa for which the Chief Finance Officer of the Local Authority remains solely responsible in accordance with the
Local Authority cettificate on form EOYCa.






The objective of a2 reasonable assutance engagement is to perform such procedutes on a2 sample basis as to obtain
information and explanations which we consider necessary in order to provide us with sufficent appropriate evidence
on which to base out conclusion on farm EQYCa.

Inherent limitations

'This engagement will not be treated as having any effect on out separate duties and responsibilities whete we ate
appointed external auditor of the Local Authotity’s financial statements. Our audit work on the financial statements of
the Local Authority is catried out in accordance with our statutoty obligations and is subject to separate terms and
conditions. This engagement will not be treated as having any effect on out separate duties and responsibilities as the
Local Authority’s external auditor. Our audit report on the financial statements is issued solely to the Local Authotity’s
members, as a body, in accordance with Part IT of the Audit Commission Act 1998. Out audit work has been
undertaken so that we might state to the Local Authority’s members those matters we are required to state to them in
an auditor’s repott and for no other purpose. To the fullest extent permitted by law, we do not accept ot assume
responsibility to anyone other than the Local Authority and the Local Authotity’s members as a body, for our audit
work, for out audit reports, or fot the conclusions we have formed.

Conclusion on EOYCa
On the basis of the work petformed, in our opinion, the attached form EOYCa for the year ended 31 March 2014 has
been prepared, in all material respects, in accordance with the regulations underpinning the Teachers' Pension Scheme.

Without qualifying our conclusion we report the following matters as requitred by TP05

In accordance with paragraph 31 of TP05 we have tested a sample of teacher's and related employet's contributions to
establish that the correct 'basic' (tiered rate) contributions have been deducted. From the sample testing performed of
40 individuals we identified three instances whereby teachet's conttibutions had been applied at the incortect rate.
Therefore we consider that the errors have arisen due to the implementation of the tiered rates. The accompanying
letter from the authotity provides further details.

The errors identified all relate to the Local Authority's payroll and were in relation to two organisations only (from a
total of six). The etrots wete as follows:

Contributions based on cozeect  £147.73 £110.23 £213.30
tier

As the errors identified related to teachers' contributions, they are therefore reflected in both Section 2 and Section 3 of
the EQOYCa form, specifically cell Zaiii and the sum of the analysis of teachers' conttibutions in Section 3.

The total teachers' contributions tested in our sample of 40 was £9,064.92. The etrot rate identified is therefore 0.73%,
(sum of errors for all three individuals / total teachers' conttibutions tested).

The total population of teachers' contributions paid was £4,774,918.02, and thetrefore this has been used as the basis of
the extrapolation. The extrapolated error is therefore £35,065.54, which we do not consider to be material in the
context of the Teachers' Pensich Return submission. The form has not been amended for the errots found.

(oo, Dvornidon WL (LP

Grant Thornton UK LLP

Birmingha
Date: (Y| \T\ \L






Human Resources | Direot Serves

HR Information and Pensions Management

Teachers Pensions Your ref LA 335/0000 TP EQYCa
Mowden Hall Our ref 3002216
Darlington Date 18 December 2014
DL3 9EE Direct Line 01922 655662

E-mail pugha@walsall.gov.uk
Dear Sir

Walsall LA 335 Teachers Pensions EQYCa return for year end 31 March 2014

| write with reference to the audit report produced by Grant Thornton in relation to the outcome of
the Walsall MBC Teachers Pensions audit for 2013/14.

As part of the monthly balancing of pay and contributions for the Walsall MBC payroll, an issue
was originally identified in May 2013 relating to the results of the Teachers Pensions employee’s
banding calculation.

Following further investigation into the calculation basis, a call was booked with the software
provider for a solution to be provided. Unfortunately a response to this was not forthcoming
because the software provider was undertaking work in relation to the implementation to the
Local Government Pension Scheme with effect from April 2014 and therefore resources were not
readily available to respond to the call.

During the early part of 2014, the provider was given remote access to the system in order to
check the calculation and attempt to provide a solution to the issue. A consultant also made a
site visit in order to assess further amendments that were required.

Further chacks of the system have been made which show that in terms of the contribution value
for 2013/14, the payroll has deducted employee contributions with an overall accuracy of
99.89%.

Work is now ongoing to finalise the solution, after which, further analysis of the payroll data will
be undertaken to rectify banding contribution rates where applicable. In the meantime, further
manual checks are being Implemented until the issue with the software has been resolved.

The provider has also been asked to provide a Teachers Pensions banding report directly from
the system In order to assist with the monthly and year-end balancing process.

Human Resources, Walsall Metropolitan Borough Council,
Civie Centre, Darwall Street, Walsall WS1 10Q

Tal: 01522 655656 Textphone: 0845 111 2910 Email: HRCustomerAdviceTeam@walsall, gov.uk



While the outcome of the audit is clearly disappointing, please be assured that the authority is
doing everything in its power to resolve the issue.

Yours faithfully

!
1

Lisa Hemus
Senior Manager- HR Direct Services

&4, Walsall Council




