
Agenda Item No. 7 
 
Standards Committee – 22 April 2013       
            
Update on Personal Interests for Councillors 
 
1. Summary of report:  
 

The report is to provide an update to Councillors about how to be open and 
transparent about their personal interests. 

 
2. Background papers:  
 

Openness and transparency on personal interests - A guide for Councillors 
 

3. Recommendation:  
 

To note the content of the report. 

 

4. Background 
 
4.1   The Localism Act 2011 was enacted on 15 November 2011 and amongst its 

provisions was the repeal of the existing standards regime as set out in the 
Local Government Act 2000.  This included the abolition of the Standards 
Boards for England and the repeal of the ten General Principals governing 
standards in public life, the national Code of Conduct, the existing 
requirements for local investigation and determination of complaints, the 
requirement for Independent Members on Standards Committee, and the 
abolition of personal and prejudicial interests. 

 
4.2  The Localism Act 2011 continues to place a duty upon the authority to 

promote and maintain high standards of conduct by members and co-opted 
members of the authority.  

 
4.3  The Localism Act 2011 abolishes the concepts of personal and prejudicial 

interests, replacing them with “Disclosable Pecuniary Interests” (DPI’s).  
These have been defined under regulation as of 8 June 2012, and are 
contained in the Council’s current Code of Conduct.  The Monitoring Officer is 
required to maintain a register of interests, which must be published and 
available for inspection on the Council's website.  The provisions of the Act in 
respect of the Code of Conduct require an authorities code to contain 
appropriate requirements for the registration (and disclosure) of disclosable 
pecuniary interests.  Council approved the” local” Code of Conduct in June 
2012.   

 
4.4  From time to time the Department for Communities and Local Government 

issue guidance on various aspects of the new standards arrangements 



introduced by the Localism Act 2011.  This guidance states that it should not 
be taken as providing any definitive interpretation of the statutory 
requirements; and that those wishing to address such issues should seek their 
own legal advice. 

 
4.5  It is proposed that a copy of the most recent guidance dated 13 March 2013 

should be placed in the group rooms for information.  Officers from Legal and 
Democratic Services will review the Council's current Code of Conduct in light 
of the new guidance, and amend the code if required.  This will be done as 
part of the annual review of the council’s constitution.  Walsall Council always 
included the concept of personal interests in its Councillor Code of Conduct. 

 
5. Resource and legal considerations: 
 

None directly relating to this report.  
 
6. Performance and risk management issues:  
 

Performance and risk management are a feature of all Council functions.  It is 
important that Council policies and procedures are reviewed and updated on 
a regular basis.  If the Council fails to do this there is an increased risk that 
the Council will be subject to legal challenge or litigation. 

 
In terms of performance it is important that both Elected Members have a 
clear framework of standards to follow in delivering services to the community.  
These frameworks provide accountability and transparency in respect of the 
way in which the Council delivers services. 

 
7. Equality Implications:  
 

In maintaining up to date policies and procedures the Council will ensure that 
services are delivered fairly in an open and transparent manner.  There are 
specific requirements in both codes that elected members and officers 
observe equalities.    

 
8. Consultation: 
 

Consultation with relevant parties will be carried out when the Code of 
Conduct is reviewed.  
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